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Members of the Board

Chair - Renee Carter

Renee Carter was appointed Chair of the CAPS Board in May 2009 after joining the Board in
April that year. During Renee's tenure, CAPS has developed from a telephone support service, to
a range of services aimed at the prevention and alleviation of child abuse, and the support of
parents and carers. Reisdexecutive Director and @awner of Desigate Group, specialists in
corporate and investor communications. She also served with Australasian Reporting Awards
(ARA), adjudicating, coordinating and more recently as a member of the Awards Committee.
With a B Design (Visual Communications), she biin@APS her knowledge of business
management, strategic planning, communications, branding, a commitment to best practice and
a passion for child welfare.

Vice Chair- Anna Brown

Anna joined the board in July 2009. She has a Bachelor of Commerce and Management and [Post
Graduate Diploma in Management. Anna has extensive senior management experience in the
Australian, New Zealand, Asia Pacific anddun&ing and airline industrigler particular

expertise ig strategic planning and change management.

Treasurer- Andrew Grech

Andrew Grech was appoinféceasurer iduly 2010. He is a Chartered accountant and spent
more tharten years in public accounting in Australia and thé ®agublic before joining a

leading global Technology, Outsourcing and Consulting company in their Busiesss
Outsourcing (Shared Services) business. Over several years in BPO/Shared Services, most of
which was in Slovakia and the Czech Republicgwinld general management roles, with an
emphasis on business stgrtand people management. Andrew holdsseeiMd Commerce

degree and has completed additional studies in Corporate Governance. Having returned to
Australia in 2009, he participates refugee mentoring program and is keen to support CAPS.

Secretaryd RosenaryAllsomp

Rosenaryjoined the CAPS board in July of 2(Rdsemary has a Bachelor of Arts (Honours), a
Masters of Education, and is currently completing a Graduate Diplo@arpiorate
Governance. Rosemary has extenzrofessional experience in-poofit sectormembership

based organisations, as an executive officer. Rosemary's volunteer experience has included
representing the community onrafgssional conduct committes, well as praling strategic

support and fundising in the disability sector.

Board Member- Dr Anne Adams

Anne joined the board in October 208Be holds BA (Social Science), MA (Education), PhD

(Child health and parenting), and Grad Dip Counselling. Anne has experience in health as a
registered nurse, children's nurse and nurse educator over 13 yeadenan @JTS) with
teaching, course development and research in child and family health specialty for
16yearssupervisor, cordinator and counsellor community service,years and current
Volunteer with CAPBelpline since October 2005. Anne hasragping interest in child
development, children's services and suppprtgeams.

Board Member- Helen McPaul

Helen currently works as a Pastoral Counsihon the Anglican church, she commenced with

the CAPS Board in November 2008 having been the National Coordinator for 2 years of CAPS
and prior to that the Senior Case Worker for 8 yelaten has trained as a relational counselor
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and marriage educatwith Anglicaré Sydney.Prior to her time with CAPS she worked as a
Pastoral counselor with the Anglican chukien has worked with the Spastic Society and the
Autistic Society and has a passion for ensuring children have the opportunity keireach t
potential.

Board Member- June Crowley

June Crowley is an experienced technology professional and general $hanlagerextensive
experience in the public and private sectors both in UK and Australia. This theldelackry

of a program ofdvisory services on using technology to manage sovereign debt in a number of
commonwealth developing countrieShe has worked in the financial services sector for 15
years most recently as General Manager, Technology at MLC (part of the NAB grasip). June
currently Chief Information Officer for The Benevolent Socidggne hasa BSc in
Environmental Science (Griffith University) aMBc in Economics (University of London)..

HONORARY ADVISORS

Honorary Corporate Advisor Stephen Cartwright

Stephen Cartwright is currently Chief Executive Officer of NSW Business Chamber. Stephen
wasformerly the Managing Director of Chandler Macleod Group Ltd (a company which he
founded) and prior to that was a founding partner of specialist law firm Fishveigi@a
Berriman.Stephen is proven business builder, and is a dynamic and visionary leader with
exceptional people skills.

Resigned Memberdor the period

Samantha Fawcegisigned 27/3/11
Ann Jewitt resigned 27/3/11

Kate Boyleesigned 13/4.1
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Chair’s Report

To the Members, Voluntee&aff and Supporters of CAPS:
It is my pleasure to be presenting thd 20thual Report to you.

Thisyeawe acknowledged with great d&DRobtheGEna, t hHe
Almost 40 years ago, Dorothy challenged the conventions of the day in estaidigmion

and through her incredible commitment, {vewdk and leadership of a team of dedicated
volunteers she built an organisation that has gone on to help tensands of children and
families around Australdor ot hy 6s phil osophy was al ways th
needed. le | ways has, and we wil/ continue to co
lives on so that CAPS always will beetf@rthose who need us.

On behalf of the Board | wouttierefore like to than&ach of you for your contribution to
CAPSO vi si on ,aswach contribwion s aitabim agiliydorcontinue to deliver
services tdamilies imeed and to continue to protect children through the prevention of child
abuse. Our Supporters make our service possible by providing funds for our operations and
programs; our Volunteers are the supportive voice on the telephane lassist with ange

of our new programsnd our Staff work tirelessly to keep CAPS running effectively. Over the
past year this has reéedlina number osignificant achievements;

AOur telephone service has delivered support, information and referrals 3@@\aters

from around Australia.

ACAPS has run nine evideth@sed parenting programs in a range of locations around Sydney,
attended by over 100 parents.

ATwo hundred and forty eight (248) mums, dads, carers and community members have come to
one of our pant and carer education seminars or workshops.

ACAPS has launchedBaeakfast Club at Homebush West Public Sdhoehsurethat all

children at the school get a nutritious breakfast.

AWe have supported new mothers in their transition to being a monouwitVomen as
Mothers support groups for mums and babies.

ACAPS has delivered four tailored workshops for African and Afghani attentsed by 50

mums and dads.

AOur Festival of Famiiesnt in Burwood Park at Easter attracted the participatiéhlatal
agencies, and the attendance of more than 2500 people.

ACAPS has launched a mobile family support service to build on its existing local program,
providing a highevel package of care services to clients in the Greater Sydney region.

AC A P &thmunity outreach program has delivered over 50 000 English and translated child
protection resources to schools, community organisations, and familiedastrahal.

This yeaalsosaw the reintroduction of ti@arer and Parent Sup@ore which encompasses all
of CAPS®& direct support wor k oeontibumgChildAbusei e s .
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Prevention Senaceeand ensures that oualuedclients receive the care they need from the

mMost appropriate serviaeea

In May of 2011the Board commissioned an independent evaluation of its vital telephone
support prograniThe thoroughassessmemias carried out against best practice standards with
the aim of strengthening CAPSO® o pieerwdhttheons , t
way the world has changé&tis research led us to reduce the hours of the telephone service to
business ¢urs, while we strengthertatkeep up with the current landscape and requirements.

This service is now also key to drawing in ciallére other programs we offer.

Over the past ye@APS extended its communications reach through a national campaign
raise awareness of the importance of child abuse prevention and our organisation. The
campaign, which will continue to run for theaimder of 2011, encompask¥s radio, print,

digital advertising and media wamki has given a national media platform to the GraR8

The coming year will see CAPS develop its existing programs, introduce new activities and
further expand itsommunity impadhrough the delivery of higjuality primary prevention,
support, early intervention, community development and education services. As an organisat/on
we remain evagrateful for the ongoing commitment of our many supporters, and wgdhank

for taking this continuing journey with us.

Renee Carter
Chair
Child Abuse Prevention Service (CAPS)

1 November 2011
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The Child Abuse Prevention Service (CAPS) aims to alleviate
child abuse in all its forms through family support and com-
munity education. CAPS assists parents, carers, children,
families, child and family support professionals and other
people who need us. We believe that prevention is better
than a cure.
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Child Abuse Prevention Service’s Work

National Telephone Service

For 38 years CAPS has delivered valuaideiramediate support, referralsd a wealth of
information to those affected by child abuse, via its telephone suppDririmgthe yeathis
national serviceeached over 50@@ruggling parents and carers, families in crisis, victims of
abuse, concerned members of the communaypesfessionals working with children. It

remains as one of the few free telephone help lines, and is still the only national telephone

service in Australia that is wholly dedicated to child abuse prevention.

Parent and Carer Education Seminar®ACEYS)

CAP®S highly popul ar PACES 2p10/204LrThistprogrannwas n u ¢ d

designed with a community development focus, offeriogportunity for local parents and
carers to improve their parenting knogéedskills and confidence. Tree monthly seminars
cover a broad range of topics (for example; nutrition, bullyirgeladour managemgand
are structured and interactive in their approach.

The seminaraverage 15 participants per session and have received a great deaé of posit

feedback with many parents choosing to return for additional seminars. The program has also
facilitated strong interagency partnerships as CAPS has worked with a range of organisations and

agencies (such lbglsafe NSWAnd NSW Health) to present therkamops.

Support Groups

This yearCAPS rantroduced support group work to its suite of services. Utilising the
established O6Women as Mothersd model, CAPS
supporting them in their transition to being a mofres. primary prevention initiative delivers
psychesocial support in a structured 6 week progwammothers and their babies. The group
connectsmiew mothergrovidesskill develpment opportunities and buildheir confidence and
capacity as parents.

Breakfast Club

In 2011CAPS®partnership with Homebush West Public School extended to the establishment

of a breakfast club program, providing a healthy start to the day for students at the school. The

program also offers a supportive and focussed esquéalence for the children, allowing them

to interact with each other, CAPS volunteers and the school chaplain, practice valuable social

skills, and develop new friendships.
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Parent Library and Resource Centre

CAPS Parent Library and Resource Cemnéinues to add value to the client experience

e Xt e n dreaChAi® $hé community, and increatseability to support local familieheT

Parent Library and Resour@n@e is a welcoming, quiet space that parents and carers can Vvisit

to freely acceshighqualityparenting resourcédeym connections with each other, participate in

free parent education workshops, locate information about local services and access the support
of C A P [8gblytrained, orsite support worker

ParentPrograms

CAP®parentprograms have thrived in 2011, with the delivesyrahge of free, structured

evidence based groups including Triple P and Tuning Into Kids. Providing both evening and day
programs, and offering child care to improve participation, CAPS haswitbrikedhdreds of

parents through this service area. Furtiese parenting groups have allowed CAPS to partner

with a broad range of agencies and organisations (such as Bridges, Karitane, Croydon Health
Centre, The Infants Home, UnitingCare and HomeWlesdt Public School), to run programs
around Sydney. Recently CAPS has added the
Behavioursd and O6Tuning Into Teens® progr ams
booked in for the upcoming year.

Community Development

2011 has afforded many opportunities for CAPS in the context of community development. In
April, the organisation was a part of the working group coordinating a daghly gfopular

0 Ri g tspossibilitiéd @nd Relationshigeminars for Korean, Indian and Chinese families in

the innetwe s t o f Sydney. Foll owing this, CAPS |
Familiesbo. Hel d at Burwood Park during the
participation of moréhan 50 agencies, and the attendance of thousands of local families.

CAPS staff delivered seven Playpower workshops around Sydney, engaging over 100 participants
across the series, and from August delivered weekly child protection seminars to cdlturally an
linguistically diverse families through its partnership with a number of migrant and refugee
support services.

CAPS furtherextended its community developmentuming 9 communityoutreach and
educationstalls at shopping centra®und Sydney, and kay community eveniscluding;
Strathfieldds | nt e rOhila Protectioa WeekiVanthWhitd Ribbdd ®gy. e v e n

O | 2011ANNUAL REPORT



Communications Qutreach

Thisyear CAPS launched a major national media proreatonraging all Australian families

to helpstop child abuse beforeitstdaty cal |l i ng CAPS®6 telephone s
free family ©O6prevention packdé6 from CAPSO we
C AP S 0. TWeoprekention campaign which highlights that the effectsdoalohde can be

carried around for a lifetime, has been showcased in a TV commercial developed and directecd by
awardwinning creative Erin Johnson (of Melbourne agency Room3), and calls on families tp
take preventative action to keep children safe.

The 8 weekcampaign has also included radio, print and digital advattismgvithsubstantial
media worland has carried the CAPS brand and key messages around Australia

Image takenfran openi ng s eque dwrasenseht CAPSO6 TV a

The effects of child abuse can be.
carried around for & lifetime, "

Make your donation online and help
stop child abuse before it starts. = ’:;i: ‘

oRkjok

CAPS B O —
prevessionsenice  childabuseprevention.com.au-

Sample digital alvertisement d rotating web banner

The effects Make your y
of child donation
abuse can online and A %
be carried help stop G
around for child abuse — '
a lifetime. before it ;
child abuse
starts. s \ & prevention service
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Volunteer Involvement

Volunteer Support

Volunteers are the lifeblood of CAPS, generously offering theiskiiseand expertise to
contribute to the organisation and deliver a vital service to those in need. Volunteers contribuie
in many ways: manning the CAPS telephone sennceng the Breakfast club program,
assisting with child care during group activiteEsimenting statistil information, serving on

the board, organizing and maintaining office resources, delivering promotional activities with\n
the community, attending events and ceremonies, assisting with administrative tasks and many
other activities.

CAPSO c o hendfitfronetse intvolvement of a dedicated group of volunteers who have
been with the organization for many years, supplemented by newer team members who have
brought with them a wide variety of skills, much enthusiasm, and ongoing commitment to
helping bildren and their families. This year our volunteer team has grown to include a number
of recent arrivals, whom we warmhicame. To all volunteers, Thap&u! Your tireless
dedication to the cause and to CAPS, your enthusiasm, your contribution plade/aurthe

CAPS team are priess.
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CHILD ABUSE PREVENTION SERVICE
(SYDNEY) INCORPORATED

ABN: 81697904106

Financial Report For The Year Ended
30 June 2011
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CHILD ABUSE PREVENTION SERVICE (SYDNEY) INCORPORATED
ABN: 81697904106
INCOME AND EXPENDITURE STATEMENT FOR THE YEAR ENDED 30 JUNE 2011

Note 2011 2010

$ b
INCOME

DOCS CSGP Grant 176,136 171,840
Donations and fundraising . 33,676 39,875
Other grants 50,445

56,498
Other income 21,088 18,597
281,345 285,808

EXPENDITURE
Depreciation 1,863 2,311
Rental expense 43,193 35,144
Employee benefit expense 148,379 134,048
Tracked grants expenditure 20,638 50,559
Telephone and fax 11,073 21,730
Recruitment expense 1,294 360
Other expenses 31,479 26,264
Total expendifure 266,919 270,416
Net surplus/{deficit) 14,426 15,382
ACCUMULATED SURPLUS AT THE BEGINNING OF THE FINANCIAL 278,347 262,955

ACCUMULATED SURPLUS AT THE END OF THE FINANCIAL YEAR

282,773 278,347

The accompanying notes form part of these financial statements.
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CHILD ABUSE PREVENTION SERVICE (SYDNEY) INCORPORATED
ABN: 81697504106
ASSETS AND LIABILITIES STATEMENT AS AT 30 JUNE 2011

Note 201 2010
§ $

ASSETS
CURRENT ASSETS
Cash and cash eguivalents 367,823 326,734
Trade and cther receivables 2 4,429 5,508
Prepayments 3 1,200 1,935
TOTAL CURRENT ASSETS 373,452 334,177
NON-CURRENT ASSETS
Property, plant and equipmeni 4 6,488 6,268
TOTAL NON-CURRENT ASSETS 6,488 5,268
TOTAL ASSETS 379,940 340,445
LIABILITIES
CURRENT LIABILITIES
Trade and other payables 5 14,742 6,892
Grants received in advance 59,348 45,253
Accrued expense 6,630 6,631
GST payable 1,216 439
Employee benefits 5,231 2,883
TOTAL CURRENT LIABILITIES 87,167 62,098
TOTAL LIABILITIES 87,167 62,008
NET ASSETS 292,773 278,347
MEMBERS' FUNDS
General reserve 22,000 22,000
Accumulated surplus 270,773 256,347

TOTAL MEMBERS' FUNDS 202,773 278,347

The accompanying notes form part of these financial statements.
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CHILD ABUSE PREVENTION SERVICE (SYDNEY) INCORPORATED
ABN: 81697904106
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011

Note 1 Summary of Significant Accounting Policies

This linancial report is a special purpose financial report prepared in order to salisfy the financial reporting requirements of the Associations incorporation
Act NSW. The committee has determined that the association is not a reporting entity.

The financial report has been prepared on an accruals basis and is based on historic costs and does not take into account changing money values or,
except where specifically stated, current valuations of non-current assefs.

The follawing significant accounting pelicies, which are consistent with the previous period unless otherwise stated, have been adopted in the preparation
of this financial report.

fa) Income Tax

The association is exempt from incomne tax expense.

(b) Property, Plant and Equipment (PPE)
Leasehold improvements and office equipment are carried at cost less, where applicable, any accumulated depreciation,

The depreciable amount of all PPE is deprecizied over the useful lives of the assets to the association commencing from the time the asset is held
ready for use.

Leasehold improvements are amortised over the shorler of either the unexpired period of lhe lease or the estimated useful lives of the
improvernents.

{c) Impairment of Assets

At the end of each reporling period, the entity reviews the carrying values of its tangible and Inlangible assets to determine whether there is any
Indication thal those assets have been impaired. If such an indicalion exists, the recoverable amaunt of the asset, being the higher of the asset's falr
value less costs to sell and value in use, is compared to the asset's carrylng value. Any excess of the asset's carrying value over ils recoverable
amaount is recognised in he income and expenditure statement.

{d) Employee Benefits
Provision is made for the assaciation’s liability for employee benefits arising from services rendered by employees 1o the end of the reporting period.
Employee benefits have been measured at the amounts expected to be paid when the liability is setlled.

{e) Provisions

Provisions are recognised when the association has a legal or consiructive obligation, as a result of past events, for which it is probable that an

outflow of economic benefits will result and that outflow can be reliably measured. Provisions are measured at the best estimate of the amounls
required to seltle the obligation at the end of the reporting period.

{f)  Cashand Cash Equivalents

Cash and cash equivalents includes cash on hand, deposils held at call with banks, and other shori-term highly liguid investments with original
maturities of three months or less.

(g) Revenue and Other Income

Revenue is measured at the fair value of the consideration received or receivable after taking into account any trade discounts and volume rebates
allowed. For this purpose, deferred consideration is not discounled to present values when recognising revenue.

Interest revenue is recognised when it becomes receivable.

Generally, grant and donalion income is recognised when the enlity obtains conirol over the funds, which is generally al the time of receipt. There
are some grants for which the associalion is required to perform certain criteria and the income for these grants is recognised at the time of the

criteria being met. Uniil that time is met, the funds received are held in the Balance Sheet as a liabillty and identified as "Grants received in
advance”,

Al revenue is stated nel of the amount of gocds and services 1ax (GST).
{h) Leases

Leases of PPE, where substantially all the risks and benefits incidental to lhe ownership of the asset, but not the legal ownership, are transferred 1o
the associalion, are classified as finance leases.

Finance leases are capilalised by recording an asset and a liability at the lower of the amounts equal to the fair value of the leased property or the

present value of the minimum lease payments, including any guaranteed residual values. Lease payments are allocated between the reduction of
the lease liability and the lease interest expense for that peried.

Leased assels are depreciated on a straight-line basis over the shorler of their estimated useful lives or the lease term. Lease paymenis for

operaling leases, where substantially all the risks and benefits remain with the lessor, are charged as expenses in the periods in which they are
incurred.

(i) Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not recoverable from the
Australian Taxation Office (ATO). Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of
GST recoverable from, or payable lo, the ATO is included with other receivables or payables in the statement of financial position.
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CHILD ABUSE PREVENTION SERVICE {SYDNEY) INCORPORATED
ABN: 816873904106
NOTES TO THE FINANCIAL. STATEMENTS FOR THE YEAR ENDED 30 JUNE 2011

Note 2 Trade and Other Receivables

2011 2010
$ 5
Deposit 2,000 2,000
Interest receivable 2,429 3,508
Total trade and other receivables 4,429 5,608
Note 3 Other Assets
2011 2010
$ 5
Prepayments 1,200 1,935
1,200 1,935
Note 4 Property, Plant and Equipment
2011 2010
3 ]
Office equipment 23,328 21,245
Less accumulaled depreciation (16,840) (14,977)
6,488 6,268
Total Property, Plant and Equipment 6,488 ,268
Note 5 Trade and Other Payables
201 2010
$ $
CURRENT LIABILITIES
Accounts payable 7,543 4,526
Other payables 7.189 2,366
Total trade and other payables 14,742 6,892
Note 6 Leasing Commitments
2011 2010
5 5
{a) Operating Lease Commitments
Being for rent of office
Payable - minimum lease payments
— notlater than 12 months 30,000 22,560
— between 12 months and 5 years 23,750 -
53,750 22,560

The office lease is a non-cancellable lease with a two-year term, with rent payable monthly in advance,
Note 7 Going Concern

The accounts have been prepared on a going concern basis. This is on the assumption that sufficient govermment grants and donations wil be received in
subsequent periods to cover expenses.
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CHILD ABUSE PREVENTION SERVICE (SYDNEY) INCORPORATED
ABN: 81697904106
STATEMENT BY MEMBERS OF THE COMMITTEE

The committee has determined that the association is not a reporting entity and that this special purpose financial
report should be prepared in accordance with the accounting policies outlined in Note 1 to the financial statements.

In the opinion of the committee the financial report as set out on pages 2 to 5:

1. Presents a true and fair view of the financial position of Child Abuse Prevention Service (Sydney) Incorporated

as at 30 June 2011 and its performance for the year ended on that date.
At ihe date of this statement, there are reasonable grounds to believe that Child Abuse Prevention Service
(Sydney) Incorporated will be able to pay its debts as and when they fall due.

2.

The statement is made in accordance with a resolution of the Committee and is signed for and on behalf of the
Committee by:

President B 6\76;'—

Renee Carter U

" Andrew Groch

Datedthis £ 0 dayot () DB TR 2011

Treasurer
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Auditor’s Report

] Partners
a a _ . S Fred Thomas
charteredaccountants John Newton

: . James Thomas
CHILD ABUSE PREVENTION SERVICE (SYDNEY) INCORPORATED
ABN: 81697904106
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF
CHILD ABUSE PREVENTION SERVICE (SYDNEY) INCORPORATED

Report on the Financial Report

We have audited the accompanying financial report, being a special purpose financial report, of Child Abuse Prevention
Service (Sydney) Incorporated (the association), which comprises the committee’s report, the assets and liabilities
statement as at 30 June 2011, the income and expenditure statement for the year then ended, notes comprising a summary
of significant accounting policies, other explanatory notes and the statement by members of the committee.

Committee’s Responsibility for the Financial Report

The committee of Child Abuse Prevention Service (Sydney) Incorporated is responsible for the preparation of the financial
report, and has determined that the basis of preparation described in Note 1 is appropriate to meet the requirements of the
Associations Incorporation ACT NSW 2009 and is appropriate to meet the needs of the members. The committee’s
responsibility also includes such internal control as the committee determines is necessary to enable the preparation of a
financial report that is free from material misstatement, whether due to fraud or error.

Auditor's Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We have conducted our audit in
accordance with Australian Auditing Standards. Those standards require that we comply with relevant ethical requirements
relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether the financial report is
free from materiai misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report.
The procedures selected depend on the auditor's judgment, including the assessment of the risks of material misstatement
of the financial report, whether due to fraud or error. In making those risk assessments, the auditor considers internal
control relevant to the association’s preparation of the financial report that gives a true and fair view, in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the association’s internal control. An audit also includes evaluating the appropriateness of accounting policies used and
the reasonableness of accounting estimates made by the committee, as well as evaluating the overall presentation of the
financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Independence

In conducting our audit, we have complied with the independence requirements of Australian Professional Ethical
Pronouncements.

Qualification

As is common for an organisation of this type, it is not practicable for Child Abuse Prevention Service (Sydney)
Incorporated to maintain an effective system of internal control over the small amount of cash donations until their initial
entry in the accounting records. Accordingly, our audit in relation to these items was limited to amounts recorded.

Qualified Audit Opinion

In our opinion, except for the effects of such adjustments, if any, as might have been determined to be necessary had the
limitation discussed in the qualification paragraph not existed, the financial statements give a true and fair view, in all
material respects, the financial position of Child Abuse Prevention Service (Sydney) Incorporated as at 30 June 2011, and
its financial performance for the year then ended in accordance with the accounting policies described in Note 1 to the
financial statements, and the Associations Incorporation Act NSW 2009.

Level 8, 19-31 Pitt Street | SYDNEY NSW 2000 | Telephone: (02) 9251 7577 | Facsimile: (02) 9251 7687
E-mail: accountants @ hayward.com.au
Liability limited by a Scheme approved under Professional Standards Legislation
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